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St Cuthbert’s Catholic Primary and Nursery School

Our Mission Statement

We, the pupils, parents and staff of St. Cuthbert’s, strive to create a caring, educational community where;

Christian principles and standards are upheld,

each person is valued, and

the spiritual, aesthetic, and moral growth of individuals, as well as their intellectual and physical needs, are met.
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St Sebastian’s Catholic Primary and Nursery School

Statement of Purpose

Our school aims to be a community which reflects real gospel values of love and forgiveness. A community in which each individual, child or adult, can work in an atmosphere of mutual respect and understanding.  

STUDY----------------------SANCTITY-----------------SERVICE
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ST SEBASTIAN’S; ST CUTHBERT’S FEDERATION.
 CHALLENGING RACISM AND CULTURAL DIVERSITY POLICY.
Introduction

The governors, staff, carers and children of St Sebastian’s and St Cuthbert’s Primary schools have formulated this policy document.

This policy is an update of our previous policy, ‘“Equal Opportunities”, Gender and Race’ with additions in response to consultation with carers, teachers, governors and the children. This policy reflects recent changes in the growth of the school population.

Aim

At St Sebastian’s and St Cuthbert’s we do not discriminate against anyone; be they staff, pupil or carer on the grounds of their race, colour, religion, disability, ethnic or social group.

This statement is in line with the 1976 Race Relations Act, which was amended in 2000.

School Aims

· We will ensure that all pupils have equal access to a broad and balanced curriculum, encouraging in each individual a sense of self worth and self esteem.

· We celebrate the cultural diversity of our community and show respect for all minority groups.

· We will challenge prejudice and stereotyping through positive educational experiences and support each individual’s point of view, we aim to promote social attitudes and respect for all.

Anti Racism

We do not tolerate any forms of racism or racist behaviour. Should a racist incident occur, we would act immediately in accordance with school procedure to prevent any repetition of the incident.
The procedure for reporting a racist incident:

· Report to the staff member who will investigate

· Speak to the children involved

· Record incident

· Speak to parents of both parties
· Follow LA guidelines for reporting incidents.
· Any further incidents receive a written warning from the school

We endeavour to make our school welcoming to minority groups. For example carers are supported in the application procedure and provided with local information. We help with school uniform if necessary.

We promote an understanding of different cultures through the topics studied by the children. Our displays and posters throughout the school promote and reflect different cultures.

Our curriculum reflects the attitudes, values and respect that we have for minority ethnic groups, for example in history we study

· Britain since 1930, WWII – Hitler’s treatment of the Jews (what society has learnt from this).

The children have the opportunity to participate in many activities and events, e.g. ‘Kick Racism Out,’ ‘Black African Month,’ ‘International Weeks,’ ‘End of topic Theme Days.’

SEAL, (Social, emotional. Aspects of learning, is taught throughout the school covering many topics, self esteem, fairness, bullying, tolerance and acceptance.

The parents of the school are encouraged to participate in events in school, ‘Family Learning Week,’ where cultural workshops are run for the children and adults are welcome to participate. Adults are invited into school to meet with the children from different ethnic backgrounds and minority groups, invited speakers will come into school and talk to all the children in assemblies. 

The children have the opportunity to learn Spanish from Foundation year upwards. The children have the opportunity to visit Spain on a residential, where they are the only English speaking children in the camp.

In Religious education we study Hinduism, Judaism, Sikhism, Islam and Buddhism. Visiting places of worship, inviting in guest speakers, tasting different foods and bringing in artefacts for the children to see.
The Role of the Governors

The Governing Body have been involved in the setting up of this policy and have a role to play in the procedures following any racist incident. The Headteacher will report to the Governing Body and any serious incidents which have occurred in the school, which are of a racist nature. These incidents may involve the discipline committee at a future date.
· All staff, whatever their religious persuasion, are highly valued for their service and positive contribution to the ethos of our Catholic school community.

· The federated schools of St Sebastian and St Cuthbert’s will give due regard to this policy to ensure fair selection of staff and training opportunities for existing staff.

· The Governors welcome applications to join the school, in accordance with our school admission policy.

· Attitudes and implementation of the policy are regularly reviewed in order to ensure that no one within the school community is subject to discrimination or prejudice.

The Role of the Headteacher

It is the Headteacher’s responsibility to implement the school’s ‘Challenging Racism and Cultural Diversity’ policy and s/he is supported by the Governing Body in doing so.
It is the Headteacher’s role to ensure all staff are aware of the school policy on equal opportunities, and that the teachers apply these guidelines fairly in all situations.

The Headteacher promotes the principle of equal opportunity when developing the curriculum and promotes respect for other people in all aspects of school life, for example in assemblies, respect for other people is a regular theme and in displays around the school.
The Headteacher treats all incidents of unfair treatment and any racist incidents with due seriousness.

Curriculum

Our curriculum will encourage the children to investigate, challenge and resolve issues around stereotyping.

For example: All children are expected to participate in games (invasion) lessons like football and netball (i.e. they are not just for one gender; football – boys, netball – girls). Sensitivity to any cultural differences, e.g. clothing will be respects.
We will use resources and materials that reflect and value a variety of cultures and social groups, particularly those represented in our school.

For example: Our reading books portray children of different cultures in them and have stories from other cultures. We also have sets of books for Indian/African culture and Badger boxes, dual language books, posters, big books. History: resource books of past, cultures ad what we know of their societies. Musical instruments from African/other countries. Spanish lessons – learning about Spain and other Spanish speaking countries and their cultures. Art: African and Aboriginal units of work, materials used to tell us information about their cultures. Music: CD’s, tapes of music from other cultures eg: see unit on RLPO (Y5/6 St. Sebastian’s)): music from Ireland, America, and Scotland etc.

Role of the Co-ordinator

A member of staff is appointed with responsibility for cultural diversity and equality. Within this role the co-ordinator will be responsible for:

· Working with the assessment co-ordinator to monitor progress of minority groups in school. Test results and assessments will be monitored by gender and by ethnic and language groups. Tracking for EAL children is built into the tracking system on the database.

· Attendance will be monitored and if giving cause for concern the EWO will be notified and appropriate action will be taken. Interpreters will be used if necessary.
· Liaise with outside agencies to bring in providers to support and work with ESOL parents. For example PSP courses which help the parents to work with their children in literacy and numeracy whilst helping them improve their own skills.

· Work with the SEN co-ordinator to ensure that any EAL children are given the additional support they may need; sometimes a short term intervention package eg; “Talking Partners” is necessary.

· The co-ordinator will liaise with the parents to help with any issues about funding for trips or residentials. Arrange interpreters to help with parent’s evenings or discussions about progress if necessary.

Role of the class teacher

· The class teacher will ensure that all pupils are treated fairly, equally and with respect. No child will be discriminated against.

· When selecting classroom material, the teachers will pay due regard to the sensitivities of all members of the class and will not provide materials that are racist or sexist in nature. Teachers strive to provide material that gives positive images of ethnic minorities and challenges stereotypical images and minority groups.

· When planning visits linking to topic work staff will try to ensure that where possible cultural diversity will be a theme in their visits for example when visiting an art gallery linking to the work of an artist, teachers will try to make sure that there is a balance of multicultural themes which reflect the curriculum. When planning visitors to the school, staff will ensure that there is a balance of multicultural themes for example Indian dance and Chinese art calligraphy.
· When planning schemes of work the staff will use this policy the guide them in their choice of topic and how to approach sensitive issues. 

· For example in history we study slavery of the Ancient Greeks, Henry VIII’s separation from the RC Church (because he could not divorce etc), Hitler’s treatment of the Jews, child workers in Victorian times, Martin Luther King, Mary Seacole, Louis Braille  the Greeks and the Romans.

· In Geography we study Chembokoli in India (QCA Unit 10), ‘Where in the World is Barnaby Bear?’ weather around the world, water and ‘What’s in the News?’
All the staff in the school will challenge incidents of prejudice and racism. Incidents will be recorded. Teachers support the work of ancillary and support staff and encourage them to intervene in a positive way against any occurrence of discrimination. The support staff in both schools have received training during 2007/8 to support them in their role. SEAL training, Webster Stratton guidance for positive behaviour strategies and training from an LA advisor during 2006/7/8. To support implementation of behaviour strategies and working routines at lunchtimes.
Monitoring and Review

It is the responsibility of the governing body to monitor the effectiveness of this policy. The governing body does this by;

· Monitoring the progress of minority groups and comparing it to the progress made by other pupils in the school.

· The Headteacher will report to the governors on an annual basis on the effectiveness of his/her policy.

· Co-ordinating response to complaints regarding equal opportunity issues from carers, staff or pupils. Recording incidents as recommended by the LA guidelines. (Using interpreters where necessary or appropriate.)

· Monitoring the school behaviour and exclusions policy, so those pupils from minority groups are not unfairly treated.

· Monitoring by liaison with the Governors sub committee on behaviour.

Equal Opportunities and Cultural Diversity Checklist.
· Ethnic Groups
· Gender Roles

· People of differing ability

· Family mix grouping e.g. same sex parents.
· Class

· Urban/Rural living

· Religious and cultural diversity

· Authority figures

· Language group scripts

· Traveller families.

In relation to books, posters, home corners, story tapes, music resources a day to day checklist:

· Positive images

· Classroom grouping

· Activity access

· Diversity of resource collection for topic work eg food

· Show similarities as well as differences

· Value and draw upon the language and cultural diversity of our pupils. For example in International Weeks teachers will often study the language, culture and food of a country of one of the pupils in the class.
· Lining up

· Registers

Gifted and Talented generic statement on all school policies.

Gifted and talented children are those who have one or more abilities developed to a level significantly ahead of their year group, (or with the potential to develop- these abilities.) In England the term ‘gifted’ refers to those pupils who are capable of excelling in academic subjects, ‘talented’ refers to those pupils who may excel in areas requiring visio-spatial skills or practical abilities, such as games and PE, drama or art.

Some gifted and talented pupils may be intellectually able and also appear on the SEN register for behavioural, literacy or physical difficulties.

The provision for G and T pupils as with all pupils is a question of equity; they have a right to an education which is suited to their practical needs and abilities. They need to be presented with work which challenges, stretches and excites them on a daily basis, in an environment that celebrates excellence and is supportive of those who may in years to come break the boundaries of what we know and understand.

We follow up any complaints regarding racist abuse or bullying.

Points for Future Action

· We will invite writers, poets and artists into the school of diverse cultural backgrounds to promote cultural diversity in our community.

· We will also invite parents and members of the community to come into school and speak to the children sharing their experiences and background with the staff, other parents, carers and pupils.

· We will promote the multicultural mix in our own community by working with the parents/carers in our school through agencies such as PSP and Kensington Regeneration.

· We will seek funding for projects to help the staff or the school plan outside visits and guest speakers, curriculum deliverers to the school, linking into our topic work, art, music, poetry, drama or dance.

· The staff will plan theme days where possible to link all work done in a topic, for example: Greek Day – dance, games and food, all staff and pupils dressing in Ancient Greek clothes; Tudor days; Victorian Days; Famous people of Liverpool Days, link to the capital of culture and History topic unit __ in history (KS1).

· We will update staff on the procedures for reporting racist incidents.

· St Sebastian’s staff update Summer term 2010 by Jacqui Davies, Assistant headteacher.
· Jackie Hilton will revisit the policy with after school and extended school providers before the end of the Summer term 2010.

Equal Opportunities.
St Sebastian’s and St Cuthbert’s are committed to offering opportunities to all its pupils and staff. Every effort will be made to inform stakeholders of the opportunities available in school and the wider community for cultural development. Staff are committed to ensuring that all pupils are treated fairly and offered the same opportunities regardless of race, creed or cultural background.

The Governors of the school are committed to ensuring all employees and future employees are treated fairly and given equal opportunities to progress and develop in their role in school regardless of age, sex, religion, or cultural background. The school adheres to the LEA policy when, interviewing and employing new staff to the school in any capacity.

Co-ordinator Margaret Hagan policy reviewed by curriculum committee. March 2010
Ratified by governing Body March 25th 2010
Next review date March 2012
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