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Policy for Equal Opportunities.

Presented to Governors: March 2010

Review Date: March 2012

Our School’s Curriculum Aim

The staff of St. Sebastian’s and St Cuthbert’s l work to give each child full access to a broad and  balanced curriculum., encouraging in each individual a sense of self-worth and self-esteem.

Introduction

This document is an update of our previous documentation on Equal Opportunities, Gender and Race, with substantial additions in response to consultation with parents, other teachers and the members of the Race Equality Management Team.

OUR AIMS:

For Parents and children

Children and parents who join the school community must be fully aware of the schools aims and be supportive of them.

All are accorded equality of respect, dignity and esteem, whatever their background, colour, culture, gender, role, status or ability.

Diversity of age, gender, racial or social origin are regarded as enriching.

For Staff

Every child is to be held in high esteem; their needs carefully assessed and monitored in he light of their ability, talents, previous and present experience.

All are entitled to appropriate educational and spiritual provision.

Resources selected for use in the school should contribute positively to the multicultural, multiracial and multifaith society in which we live.

For Governors and Head Teacher

* All recruited to the staff of this Catholic school are to have respect for the teaching of the Church and its place in the life of the school.

* In recruiting staff, qualifications, experience and suitability for the proper discharge of relevant duties will be taken into account.  Age, gender, disability, ethnic origins, married or single status will not be considerations.

* All staff, whatever their religious persuasion, are highly valued for their service and positive contribution to the ethos of our Catholic school community.

* Overall structures, policies and attitudes are to be evaluated and regularly reviewed in order to ensure that no-one with the school community is subject to discrimination or prejudice.

Checklist for Curriculum Planning Purposes

* Be aware of aspects within each topic that are more open to an equal opportunities perspective, and that challenge race, gender, age and physical stereotypes.

* Actively challenge stereotyping, prejudice and discrimination.

* Be willing to take on controversial issues, including racism and sexism.

* Challenge the absence or distortion of the lives and successes of some social groups such as black people, women and the working class.

* Show similarities as well as differences.

* When choosing examples use families from a variety of different backgrounds.

* Avoid “tokenism”.

* Avoid purely tourist, exotic and decorative view of social groups.  Try to demonstrate a true image.

* Show the skills of people from different cultural and social groups within Britain to illustrate the British way of life.

* Value the social background and identity of the children in the classroom.

* Value the language diversity of children in the classroom.

Equal Opportunities Checklist

1.   Resource purchase checklist

     Check representation of:


ethnic groups

gender roles

people of differing abilities

family grouping mix

class

urban/rural living

religious/cultural diversity

authority figures

language groups/scripts

In relation to books, posters, home corners, story tapes, music resources.

2.  A day to day checklist

Positive images

Classroom groupings

Activities access

Diversity of resource collection for topic work (e.g. food)

Show similarities as well as difference.

Value and draw upon the language diversity of our pupils

Lining up

Registers

Follow up any complaints re: racist abuse/bullying

Have you thought today about any of the above?

Role of the Co-ordinator

A member of staff  has been appointed with the responsibility of ensuring that our work is co-ordinated.  After consulting the  Race Equality government policies,  parents and other teachers, we have set up specific achievable aims, and are working together towards their fulfilment.

Objectives

* We intend to maintain a high level of awareness of issues of equality of opportunity, race, gender and disability amongst our staff and school community.

* Resources will be provided for topics with the aim of fitting easily into existing curriculum policy.

* We want to remove the invisibility of the black community from the curriculum angles and perspectives.  According to the National Curriculum children should be able to see different perspectives of information, recognise that people have written from historical and cultural bias and use different methods to form ideas opinions on what they read and experience.

* Each subject area will be tackled to enable children to have a balanced opinion and wide experience of multicultural issues.  This will work hand in hand with teacher training that will keep us up to date with information, ideas and issues.

The Ethos of our Schools

At St. Sebastian’s and St Cuthbert’s we feel that racism goes against our aim of a feeling of well being for all our children.  We want visitors to feel at ease in our environment and will be able to see, through multicultural books, displays and the well-informed attitudes of our children, that we value every individual as equal.  We want the victims of racism not only to feel that we will deal with the perpetrator, but also that he/she will receive positive support in order of him/her to develop strategies for coping with the pain he/she has suffered.  We want the children to become able to recognise racism in everyday life and, through their knowledge and understanding, combat this racism positively and effectively.  We want them to become aware of racism in books, television, newspapers and school work and be able to analyse it.

We hope, as a staff, to show by example that we value a diversity of cultures and backgrounds and to create an atmosphere that is conducive to this value and respect.

Parental Involvement

We aim to consult and involve parents of minority group children so that we can constantly be up to date with the every changing development of cultures and viewpoints, and do not offer stereotyped, out of date images of other cultures or viewpoints. 

We are very aware of the apparent black invisibility in some sections of society and the curriculum and we aim to develop and encourage black parents to come into school and teach about their culture and history, developing a sense of pride in their own children and challenging the invisibility that has lain unchallenged for years in books that present a one-sided view of history and culture.

We aim to continue to involve parents as well as governors and staff in the constant monitoring of this policy, and welcome any advice that they may give.

Community Links

Closely linked to the involvement of parents in the consultation, development, implementation and monitoring of our policy is the way that we forge links with the community.

We must be constantly aware of the ever-changing culture of the community and be prepared to ask advice of it to widen and develop our own knowledge, understanding and attitudes.

Resources

In stocking our library, we intend to continue to make a wide range of books accessible to our community, which will reinforce the aims of this policy.

We recognise a great deal of potential for using the places that we have in Liverpool; for example, the Mosque, the Synagogue, the Hindu Temple; many different types of food that are widely available in other areas; examples of Chinese and African art, etc.  We aim to bring high status experts from other cultures into school to combat negative stereotypes.

We also aim to make our displays representative of the cultural diversity of our society, and in doing so challenge the invisibility of blacks.

We also aim to use some potentially racist material positively so that children can discuss their feelings in a secure atmosphere and through empathy understanding and knowledge recognise racist material in everyday life and challenge it.

Points for Future Action

* Multicultural education will be further developed through planning and subject policies so that an organised and relevant approach is maintained/

* We intend to invite writers, performers and other role models with diverse cultural racial and social backgrounds into school to work with the children.

* We will follow procedures and guidelines as recommended by the LA.Procedures for dealing with racist incidents will be dealt with by a member of staff and a record kept of the incidents..

· Subject co-ordinators are to play an increasing role in choosing multicultural resources and ensure equal opportunity issues pervade the whole curriculum.

Reviewed  March 2010 by the curriculum committee and governing body.

Next review date March 2012
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